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Resilient coping’s effect is 
strongest on positive affect 
when employment stayed the 
same or decreased. 
Maskmaking made no contribution to the model.
MEASURES
Positive/negative affect (Russell & 
Daniels, 2018); 10-item short form;  5-
point Likert scale, α= 0.82. Higher scores 
indicate positive affect.
Resilient coping (Sinclair & Wallston, 
2004): 4-items; 5-point Likert scale, α= 
0.76. 
Maskmaking hours: number of hours 
spent making masks during the prior 7 
days.
Employment: self-report change in 
employment during the past week a scale 
from -2 “disappeared altogether” , 0 “no 
change”, to 2 “increased a lot.”
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Volunteering confers a myriad of benefits, 
such as improvements in well-being and 
physical health to the volunteer (Mellor et 
al., 2009; Piliavin & Siegl, 2007; von 
Bonsdorff & Rantanen, 2011). We 
hypothesized that the specific, prosocial 
behavior of maskmaking would mediate 
the coping-to-positive/negative affect 
relationship.  This conditional indirect effect 
was further hypothesized to differ as a 
function of changes to employment.
MODERATED MEDIATION (Hayes, 2018)
93 participants
• 95% female, Age: M = 50 (SD = 15)
• volunteers making masks during the 
COVID19 pandemic
• recruited via social media, email, and 
snowballing
• https://www.facebook.com/MaskMadne
ss-Research-Project-
102222801445834/
